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This study aims to analyze the relationship among achievement motivation, job characteristic, professional commitment and job performance of accountants. The research adopts questionnaire to collect data from accountants and uses multivariate regression to test hypothesis. The research findings suggest that the mastery of achievement motivation has significant positive impact on the effort of professional commitment and job performance. The work orientation of achievement motivation has significant positive impact on the effort or the value of professional commitment. The task significance of job characteristics has significant positive impact on professional commitment. The work orientation of achievement motivation or the feedback of job characteristics has significant positive impact on task performance. The skill variety of job characteristics has significant negative impact on task performance. The value of professional commitment has significant positive impact on the contextual performance of job performance. The retention of professional commitment has significant negative impact on contextual performance. Therefore, if an enterprise understands accountants' tendency toward achievement motivation, attaches importance to job characteristics, then professional commitment and job performance will be enhanced.

