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The purpose of this paper is to separate stock-based compensation from cash compensation in CEO's total remuneration contracts. We would like to investigate whether the relative uses of accounting and market performance measures in executive compensation contracts (including cash- and stock-based compensation) would be affected by the corporate characters (e.g. the growth opportunity of the corporate, the size of the corporate, the corporate risk, and the leverage ratio of the corporate). The result of the paper shows that the corporate characters, having impacts on the relative uses of accounting and market performance measures in executive compensation contracts, indeed would vary with different compensation systems. As a result, while contracting CEO's compensation, the board of the firm needs whollyto consider those significant factors so as to improve the efficiencies of the governance roles of firm performance measures in CEO's compensation.

