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The purpose of this study was to investigate the relationships of the project manager's leadership style with team interaction, and their impact on project performance. The second objective was to determine whether the effect of leadership style on project performance may be mediated by team interaction. To address the primary aims, a questionnaire-based survey was used to measure the project manager's leadership style, team communication and collaboration, and project success in terms of schedule performance, cost performance, quality performance, and stakeholder satisfaction. The analyses suggest that transformational leadership may be positively related to team communication and collaboration. The findings also indicate that levels of team communication are positively associated with projects'levels of schedule performance. Additionally, Project stakeholder satisfaction can be achieved with greater team collaboration. The results also suggest that team interaction may serve as a mediator between leadership style and project performance.

