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The study integrates training effectiveness data of different departments, specialties, and ranks by a database system. Furthermore, we apply data mining to find useful information then provide decision makers and senior managers to evaluate HR development and requirement of training. Finally, we can make effective evaluations and plans to upgrade the whole training effectiveness for the goal. Findings: (1) The web data system is valid for managing and applying training effectiveness. (2) After comparing with Cluster Analysis and Association Rule Model, the two different approaches could provide appropriate information as references to each group in the consistent training goal. (3) With the restriction on manpower, time, and spaces, we can make a selective examination of certain items instead by referring the Association Rule Model of training items.

