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In the advent of knowledge era, knowledge becomes the most indispensable factor for each company. As the result, organization, nowadays, not only hire well-experienced or high-skilled workers but also do their best to preserve members' knowledge. Companies can establish their core competition by absorbing knowledge from their capitals --- human capital, structural capital and relationship capital and sustain their own unique niche. In this study, we find relationships between levels of knowledge transfer and knowledge performance. Besides, we will look into the situation of levels of knowledge transfer in Hsinchu Science-Based Industry Park. We discuss weather human capital; structural capital and relationship capital will moderate the effect of levels of knowledge transfer towards knowledge performance. A total of 73 individuals from companies of Hsinchu Science-Based Industry Park provided data for analysis. We use correlation analysis and regression to test relationships between levels of knowledge transfer and knowledge performance and weather relationships between knowledge transfer and knowledge performance will be moderated by key successful factors. Five important findings are included as follows: (1) level of knowledge transfer will affect labor productivity and innovation productivity. (2) level of expert transfer will affect labor productivity. (3) level of different transfer will affect labor productivity and innovation productivity.(4) level of same transfer will affect innovation productivity. (5) there are some moderating variables during the relationship between level of knowledge transfer and knowledge performance. The results of this study provide some suggestions for organizations and further researchers.

