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Abstract

Due to the research mostly focusing on the effects of value congruence on job
satisfaction, organizational commitment, and performance, we wander about how value
congruence is cultivated in an organization. This study was to explore the relationship
between human resource management practices and organizational commitment, and the role
of value congruence in the relationship between HRM practices and organizational
commitment. Rather than traditional approach of individual socialization, this study
emphasized on the effects of the HRM practices on the value congruence. 127
subordinate-superior dyad samples were collected. The findings indicated that staffing,
communication, and performance appraisal factor are significantly related to value
congruence. Value congruence had the mediation effect on the relationship between
performance appraisal and organizational commitment. However, Value congruence had only
the partial mediation effect on the relationship between communication and organizational
commitment. The theoretical implications of research results are then considered.
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