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The productivity evaluation in public sectors is an vital instrument for enhancing organization-
al performance. If people who works for government with the concept of productivity, and further
regarded it as the concept of performance, the government could control the whole affairs more effi-
ciently. By means of M.Q. Patton's point of view, utilization-focused, the article is testified the
weakness of typical productivity evaluation, which is more emphasis on summative, goal-oriented
perspectives. Therefore, the typical productivity evaluation might overlook the value of formative
and goal-free oriented perspectives. If we can analyze productivity from theoretical perspectives and

elucidate the essence of evaluation, we can ‘expect the utlllzatlon of product1v1ty evaluation w1ll be

enhanced.
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