o AT

PR Y5 ) 3 adk
L WS = Ra AN

DRBAE

AR

TS

ARSCHE 25 B B A3 H wirhi Ry Bl A A BOFHORIRE A 8 - i
EE RIS (AR ERY E 2 - (CSCRBITHER BT - gl ~ IR
FAdER » FEBIHANES B S EHAMHERE - NS5 eE
DUk FH ABSRH 2 B SR - B SR — RS L AHRR A o B e -

ASLLNL BN G =i 3 R - o it ~ B8R ~ BRI AHR
B - ATRE BRI 0 [ AR SRS iR - SRR
FERHES - BREURAS o SR BT PG _ERR - S L EESEAIER - AR DT O
BIME - HEERRA R PR AN RIS E - BERARSIRE TR B IR AT REfF AR ©

AL = ERERISCRRY TR > 202 ¢ (D) MERFERITHERL - R 50
H 5 ) fEfFEEER - WABHEBE + DUk 3) DULEBGE B AR B
B o S 517 R SRR - A i R EREOF - S E STy T e
fEptk o R DBA MM SR - AR ST - BRI
AR TSR XSRS ) RIFEARER T BCREIE | Totaa TR OF LR - ¥
R BT PR BT » 28 — (85 1 E A SR HE OF A HENS - 12— RS
FEEHES - HABEIEE K - (HtRRERE I A T &I E BT K - a8
M MR AR 1A AR SRR R I (e 5 58 thll R A A pry g JEE S A T AR s B
At o RERETRBINY=E e ARIRE S 5E % -

RRSEE | EEAIE - ERUER  BeE . AL IR

ORI REBAFHITHERBEHIZ (Assistant Professor, Department of Public Administration,
Tamkang University )

BB RALZKTHBHRASTEAEST QR —AMFARGE=LERXAH 47



48

The State of the Art and Reform
Direction of Categories of
Examination: The Analysis of
Senior Examination for the Civil
Service in Taiwan

Chen, Chih-Wei

Abstract

Human resource recruitment and retention are now a big issue for both governments
and corporations all over the world. To make our public servants more competitive and
more competent, it is critical to reform the civil service examination system, such as group
of positions, series, categories of the examination, test subjects, and eligibility require-
ments. Besides, the method of examination review and increasing participation of em-
ploying institutions are necessary to take into account, so that the reform puzzle could be
solved.

This article analyzes the status quo of group of positions, series, and categories of the
examination on the basis of Senior Examination for the Civil Service in Taiwan. More-
over, this system is designed to attract examinee to select a subject of examination which
is relevant with her/his professional background. Somehow there exists a gap between the
subject of examination and her/his professional background, or her/his real competence.

This paper proposes three directions of reform: 1) adjust the subjects of examination
without changing the categories; 2) integrate the categories of examination and diminish
the subjects of examination; 3) reconstruct new categories of examination on the basis of
competence. The first direction subjects to marginal change which is irrelevant with inte-
gration of categories of examination. The second one is more complex if the target of inte-
gration lies on series but not on group of positions. The third direction, however, indicates
a competence base of examination which can link up with different functions of human re-
source management. Overall, a holistic way of thinking is required so that the civil service

examination system could be better.

Key Words: Civil Service Examination System, Categories of the Examination, Competence,
and Talent Management
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