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The Effect of Junior High School PE Teachers’
Psychological Capital and Job Satisfaction on
Organizational Commitment

Yuan-Sheng Wang / Office of Physical Education, Tamkang University

Abstract

Using positive psychology, the purpose of this study was to investigate whether
junior high school physical education (PE) teachers’ psychological capital and job
satisfaction can affect their commitment to their school. The participants of this
study were 433 junior high school PE teachers from metropolitan areas in the north,
center, and south of Taiwan. The questionnaires used in this study were the
Psychological Capital Questionnaire (PCQ), the Job Satisfaction Survey (JSS), and
the Organizational Commitment Questionnaire (OCQ). By using multiple-regression
analysis, this study found that psychological capital, job satisfaction, and
organizational commitment are closely related. (1) Psychological capital and job
satisfaction affect levels of normative commitment. (2) Emotional commitment has
been linked to resilience according to the PCQ, and to close cooperation with
administration and colleagues according to the JSS. (3) Regarding tool commitment,
there was only influence by JSS (colleague). In conclusion, PCQ had a positive
effect on specification commitment and emotional commitment, but it could not be
effectively used to establish tool commitment. After including JSS, a marked
increase in organizational commitment was observed, indicating that the
psychological capital of junior high school PE teachers had strengthened, their job
satisfaction had improved, and, regarding organizational commitment, the
cooperation between teachers and school administration also increased.

Keywords: positive psychology, multiple regression analysis, normative
commitment, emotional commitment, tool commitment
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S HIREERL - S MM 4 (ERTEAE - R ARERET IR AL B
i o

f =2 (2010) e 36E) T TAERIEE (job satisfaction) ;- ZJFE Y 1935
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ZEH VBN (Ha, King, & Naeger, 2011) -
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Peterson, 1994) - 40 &5 K54 A 2 80T B TOmE H O T/E RN R mEY 2 T
(Yavas & Bodur, 1999) - (g2 Z4HEAN IS RANEZRNZE LIEmEE K
SH4ReE (Vigoda, 2002) = 554h - Cetin (2011) B7Essti + HE G THIOFE
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component analysis) - RIZREEEEA R RS EIL (varimax) - FrERE22HUE
KA 1 - BSAEE (2010 )f#FE (Kaiser-Meyer-Olkin measure of sampling adequacy,
KMO #izt&8) fyHErEBEHEF 70 DL ET B#E &M - A% KMO H
Fy 902 ~ Bartlett Ekf i e (B sy 3587.346 -~ gEdif 2 A1 & fai & fy 59.375 < ANt
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*p<.05

= DHEEAR -~ TEmE B HEG R Z B A

ez 2 BUR > ZocldER ot - (EPE ol Rl g — R DB > PR
R LIEWEE » IRt 0B A - TIRmE S S IHRE A R SUKGs
= A

245



LEN O E AR TAERRRE Z b 5E

(—) B MRS © LELE K@IT’E/%::‘F% 5% R RE (F =
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(=) ST EMREE O EARHE TIEWEEE 2% SRS (F=7.02) -
FEME R EIE T A TEmEEE#EAFSE B=231) -

G DA EBARRUT - siAHEMEAGET S - D BEAR TEREE R A ER
RS - BRI RS ’/ufﬁgiéﬁaﬂfﬂi/ﬁilﬂfﬁﬁf“ AT BRE 7 B[

EHAETRET) o ST EMREE HAE T EREENESEEFEEN
BT e
2 LDHEAR - TAEmEEEAHSR 2 ER r Mrissk
LHABREE
FHE M REE B R RS T EMKEE
H R ATAE R 10* .09 .03
s e .02 .00 -.07
‘A B .08 A7* -.09
g 23* - .06 .03
(AR3 33*% .04* .00
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R G .01 -.19* 31*
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