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Based on the perspective of economy sociology, this study discussed the relationship between gender composition and organizational performance for Partnership Accounting Firms(PAF) in Taiwan. For answering the above question, this research sample adopted from 1989 to 2003(expect 1991) fourteen yearly Annual Report of Accounting Firms surveyed by the Ministry of Finance of R.O.C.. The empirical results show that：(1)the higher the proportion of professional for male was, the higher financial performance was; (2)the higher the proportion of the administrators for male was, the less financial performance was; (3)there was no significant relationship between gender-difference in compensation and financial performance; (4)gender-difference in compensation will not moderate the relationship between gender composition and financial performance.

