高科技產業研發人員之生涯管理知覺與其自我效能的關係
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The purpose of this research is to investigate the relationship ofcareer management consciousness and R&D employee's self-efficacy inHigh-Tech firm. The effect of the personality characteristic isdiscussed. This study uses 「simple random sampling」 as usedapproaches. According to the post sampling, there are 186 samples usedin the research. The results of this study are as follows : Amongkinds of career management consciousness in High-Tech firm, 「Appraising Performance」、「Recruiting、 Selection and Path ofDevelopment」、「Training」 are usually used most. The more ofemployees in the firm of High-Tech firm, the more used of careermanagement consciousness. Among kinds of career managementconsciousness in High-Tech firm, 「Appraising Performance」、「Recruiting、 Selection and Path of Development」、「Training」has therelationship to the R&D employees' self-efficacy. The extent of careermanagement consciousness in High-Tech firm has the relationship toemployee's self- efficacy. Personality characteristic has the effect oncareer management consciousness to R&D employees' self-efficacy inHigh-Tech firm.

