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Abstract
The rapid speed of globalization, especially the economic globalization, brings not only the rapid growth of foreign direct investment but also the effect of flows of people. More and more people move across the territorial boundaries and search a job outside of their home county. Studies on the flows of people to date have tended to focus on the unskilled or semi-skilled migrants from developing countries to well developed areas. 
 However, the movement of expatriates with an opposite direction, usually from a developed country to developing areas, has remained much less explored. This is not because such kind of movement lack of academic importance or research interests, but mainly lies on expatriates being viewed as “privileged migrants” who lead “boundaryless careers”. This paper tries to challenge above notions of highly-skilled and analyzes migration experiences of Taiwanese expatriates in China, arguing that the skilled migration is neither a mobility of boundaryless careers, nor can they be seen as cosmopolitan, but rather a mobility with its own costs and constraints. Instead the perspective of cosmopolitan, it argues Taiwanese expatriates will be better described as “transmigrants”, whose main character lies in their transnational lives and most of them stay “permanently temporarily” in China. In comparison to Taiwanese expatriates, however, Japanese and Korean expatriates show different types of transnational carrier and social embeddedness in China. 
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 摘要

全球化的發展，尤其是經濟全球化，帶來的不僅是跨國直接投資的快速增加，同時也加速人員的跨疆界移動。在這過程中，愈來愈多人離開自己的原生社會到自己的國家之外尋找工作。針對跨疆界工作的人群，過去的研究主要都偏向以低技術的藍領工作者為對象，相對的外派白領工作者，常被描述為是一群菁英或白領階級，擁有移動的自由，可以跨越國家疆界取得更好工作機會的一群人。同時，他們也因一般享有較好的收入、相較藍領工作者有更優勢的社會位置及創造個人專業的成就的可能性，所以潛在假定為是可以自由移動、少受拘束的一群人。
本文挑戰上述的假設，探討跨界專業工作者之移居經驗，論證外派人員雖享有較高的收入，具有專業，甚至被認定是白領，但仍需承受極高的流動代價。 這群跨界專業工作者，並不是世界主義觀點下的無疆界菁英，而是比較類似跨國主義觀點描述下的「跨境遷徙者」，持續地暫時性成為他／她們移居生活的主要特徵。台籍、韓籍與日籍外派人員在其移居經驗上，呈現出差異化的三種不同在地化型態。
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